Ruth Weirich
Ruth Weirich brings to your business a thorough understanding of business
practices and will help you find ways to reduce employee turnover and increase
productivity—while helping you achieve your business goals. Weirich is the
author of Workplace Stability: Creating Conditions That Lead to Retention,
Productivity, and Engagement in Entry-Level Workers.
Weirich has been a management professional in the publishing industry for 30
years. She received her M.B.A. from Colorado State and her B.A. in Business
Administration from Goshen College. With a proven track record of maximizing
performance and attaining financial goals, Ruth has held responsibilities
ranging from communicating with all stakeholders to preparing operating
budgets to overseeing a strategic plan. Weirich is an active listener, a critical
thinker, and has quick judgment and decision making skills.
Weirich recently was president of aha! Process. Leading a small company
allowed her to have a hands-on experience with all the strategic projects
related to the organization’s mission.
What are people saying about Ruth?

“Ruth Weirich is going to make your business path easier and more successful.
Ruth has the uncanny ability to help you ‘remember’ things you thought you
knew but hadn’t thought of applying in a particular instance—like taking your
best thinking to a higher level—then giving several more ways to capitalize on
it. She brings the benefit of her broad experience with businesses of all sizes,
and she knows how to make the most of every opportunity.”
“Ruth is organized, very good with people, and understands the systemic
approaches needed to achieve a goal. Ruth understands business from the
inside and the outside. She is a fabulous resource for any business that wants
to increase its employee productivity.”
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With consultants and publications around the world, aha! Process helps communities move
individuals, families, and entire neighborhoods out of poverty and into sustainability and growth.

